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This policy is to be reviewed every 2 years.


Context

Archers Brook SEMH Residential School is an 11 to 16 day and residential special school. Children and young people attending the school all have statements of special educational need for behavioural, emotional and social difficulties. A significant number have additional difficulties in communication and interaction, cognition and learning and of a physical, sensory or medical nature. This policy reflects the necessity to respond positively and effectively to this diverse and complex range of needs.
Vision 

‘We are learning today to be successful tomorrow’ by:

· Planning for the future

· Learning to express ourselves and understand others feelings

· Having confidence and self belief

· Being resilient and always looking for a positive way forward

· Maintaining self respect

· Accepting the consequences of our actions

All Archers Brook staff members are committed to upholding these values through the school’s core principles of; consistency, conviction and care applied to all duties undertaken at the school.

We are proud to have such a positive community which stretches well beyond the school site. Together, through the consistency of our actions, the schools’ partners and the staff ensure that all pupils receive equitable and valuable learning experiences each and every day of their school career. 

Together we share a commitment to the young people with whom we work to ensuring that they have the learning opportunity today to be ready to be successful tomorrow.

Rationale

This policy statement sets out the schools arrangements for managing the access of providers to pupils at the school for the purposes of giving them information about the provider’s education or training offer.  This complies the school’s legal obligation under Section 42B of the Education Act 1997.

Student Entitlement
Schools are required to ensure that there is an opportunity for a range of education and training providers to access students in years 8 to 13 for the purposes of informing them about approved technical education, qualifications or apprenticeships.

Schools must provide a minimum of 6 encounters with technical education or training providers to all pupils in years 8 to 13 (see more detail in section 2.1 below).

Schools must also have a policy statement that outlines the circumstances in which education and training providers will be given access to these students. 

This is outlined in section 42B of the Education Act 1997, the Skills and Post-16 Act 2022 and on page 43 of guidance from the Department for Education (DfE) on careers guidance and access for education and training providers.
This policy shows how our school complies with these requirements.
Students in years 8-13 are entitled:

· To find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which providers information on the full range of education and training options available at each transition point.
· To hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options days, assemblies and group discussions and taster events.
· To understand how to make applications for the full range of academic technical courses.
Schools must offer:

· 2 encounters for pupils during the 'first key phase' (year 8 or 9)

· All pupils must attend

· Encounters can take place any time during year 8, and between 1 September and 28 February during year 9

· 2 encounters for pupils during the 'second key phase' (year 10 or 11)

· All pupils must attend

· Encounters can take place any time during year 10, and between 1 September and 28 February during year 11

· 2 encounters for pupils during the 'third key phase' (year 12 or 13)

· Pupils can choose to attend

· Encounters can take place any time during year 12, and between 1 September and 28 February during year 13

These encounters must happen for a reasonable period of time during the standard school day. Schools can continue to provide complementary experiences, but encounters outside of school hours will not count towards these requirements.
Schools must ask each provider to provide the following information as a minimum:

· Information about the provider and the approved qualifications or apprenticeships they offer

· Information about what careers those qualifications and apprenticeships can lead to

· What learning or training with the provider is like

· Answers to any questions from pupils
Our careers programme facilitates interactions with numerous education and training providers. We both host and visit a variety of providers. Interactions are embedded into our careers programme and will vary each year to ensure pupils access a range of training providers as they seek to discover the best possible post 16 option for them. KS4 pupils engage with the Pledge Explore programme and the NCS programme. Each of these provide pupils with opportunities to engage with training providers. 
Meaningful provider encounters 

One encounter is defined as one meeting/session between pupils and one provider. We are committed to providing meaningful encounters to all pupils using the Making it Meaningful checklist. Meaningful online engagement is also an option, and we are open to providers that are able to provide live online engagement with our pupils.
Previous providers

In previous terms/years we have invited the following providers from the local area to speak to our pupils:
· NHS 

· Armed forces 

· Police

· Fire service

· Cheshire College South and West 

· Wirral Met

· TTE

· Reaseheath

Management of provider access
Procedure
A provider wishing to request access should contact Mrs S Myers-Whittaker (Headteacher) 
Telephone: 0151 832 6600
Email: admin@archersbrook.cheshire.sch.uk

Opportunity for access
The School offers six provider encounters required by law and a number of additional events, integrated into the school careers programme. We will offer providers an opportunity to come into school to speak to pupils or their parents or carers. Please speak to our Careers Leader to identify the most suitable opportunity for you.  

Throughout the year, we run activities or attend events that encourage students to think about their potential career path.  In addition, we run assemblies and tutorials which may provide opportunities for external providers to speak to our students.  

Our encounters ensure pupils have the relevant interactions with training providers. The below encounters will also be added to as opportunities arise throughout the school year. Careers is embedded within our curriculum. With that subject teachers will also organise encounters with employers, employees and training providers. These encounters will be directly related to their subject and will reflect how their subject area is used within the working world. 

KS4 pupils will complete Duke of Edinburgh Bronze and Silver awards. Each of these will require to access a work placement to complete volunteer work. All KS4 pupils will also have the opportunity to complete a 6-week work placement at Bren Bikes who run the Bren Project. This will take place one day a week at Bren Bikes. This placement will be accessible to all KS4 pupils at various times within their KS4 studies. 

	School Year
	Autumn Term
	Spring Term
	Summer Term

	Year 7 & 8

	Introduction to Morrisby – aspirations
Careers in construction – employer encounter and construction simulator 


	Skills and qualities

School enterprise – experience of the workplace project 

Employer encounter 
FE encounter 

National apprenticeship week (whole school)

National Careers Week – Careers in our curriculum (whole school)
	What is a career? 
LMI 

Encounter with local employer: Altimex, Mollys Urban Farm, Hospice, NHS, Army (students’ interest) 

Post 16 options 



	Year 9

	Aspiration, qualifications and options
Options assembly with curriculum lead. Information shared with parents/carers and opportunities to meet department leads.


	Developing employability skills

Employer encounter 

FE encounter
National apprenticeship week (whole school)

National Careers Week – Careers in our curriculum (whole school)

	Developing to suit my career.

LMI

Developing an action 

Meeting careers lead to discuss current ideas 
No encounters – legislation requires encounters to take place by 28 February if in year 9 



	Year 10

	Aspirations, priorities and post 16 options

College visit – Discussion on various courses available
Careers fair 
Careers adviser meeting 
	Pledge Explore Programme

Jobs and apprenticeship fair
A closer look at apprenticeships (ASK programme)
A closer look at T-Levels, traineeships and student internships
National apprenticeship week (whole school)

National Careers Week – Careers in our curriculum (whole school)

Experience of the workplace – heading project

College visit – Discussion on various courses available
	Pledge explore programme 

PSD Preparation for Work unit (CVs, cover letters, applications, career research, mock interviews) 

Secondary college – opportunity to sample various college courses of pupils liking

 

	Year 11

	Aspirations, priorities and post 16 options

College visit – Discussion on various courses available

Careers fair 

Careers adviser meeting
NCS programme

	NCS programme

Jobs and apprenticeship fair

A closer look at apprenticeships (ASK programme)

A closer look at T-Levels, traineeships and student internships (Post 16 team & 1st enable)

National apprenticeship week (whole school)

National Careers Week – Careers in our curriculum (whole school)

FE encounter – Transitioning into post 16 life
	No encounters – legislation requires encounters to take place by 28 February if in year 11 

Preparing for post 16 life

NCS programme

Confirmation of post-16 education and training destinations for all pupils



The School has developed strong links with a multitude of local businesses throughout the local area. We lean upon these links to provide pupils with the opportunity to experience the workplace whilst providing these placements with access to our pupils. These local businesses also support us in delivering a range of activities within our school across the curriculum. Businesses include; Bren Bikes, Altimex, Specsavers, Winvic and Molly’s Urban Farm.  
Year 9 pupils can engage in a 12-week Respect course with Cheshire Fire Service. Year 9, 10 and 11 pupils will work through bronze and silver DofE. 
Year 10 and Year 11 pupils will have arranged meetings with Young Peoples Services to discuss post 16 options.

Chamber of Commerce links have been created to work at Enterprise and Business links. 
The school policy on Child Protection and Safeguarding Policy can be found on the School’s website. 

Premises and facilities 

The School will make the main hall, classrooms or private meeting rooms available for discussions between the provider and pupils, as appropriate to the activity. The school will also make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. Meaningful online engagement is also an option and we are open to providers that are able to provide live online engagement with our pupils. Providers are welcome to leave a copy of their prospectus or other relevant course literature at the Careers Resource Centre, which is managed by the Careers Lead. The Resource Centre is available to all pupils at lunch, break times and during careers lessons.
Complaints 

Any complaints with regards to provider access can be raised following the school complaints procedure or directly with The Careers & Enterprise Company via provideraccess@careersandenterprise.co.uk.




Signed:
…………………………………………………………………………………..


Mrs Myers-Whittaker


Headteacher




Date:
.........……………………………………………….………………………………

Signed:
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Chair of Governors

Print Name: 
…………………………………………………………………………………..

Date:
......……………………………..……………………………………………………

